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	2015
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	American Psychological Association, Committee on Disability Issues in Psychology
	2014

	Wright-Dembo Award for Contributions to Rehabilitation Psychology
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	The Use of Telecommunications in the Training of  Rehabilitation Personnel, U.S. Department of Education, Rehabilitation Services Administration (HEW), #45-P-81379/0-01 (Project Director)
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	$150,000

	Workshop Personnel Administration Training Project - U.S Department of Education, Office of Special Education and  Rehabilitation Services, #G028500023 (Project Director)
	9/85 to 8/88
	$268,077

	Workshop Personnel Administration Training Project - U.S Department of Education, Office of Special Education and  Rehabilitation Services, #H129G90008 (Project Director)
	9/89 to 8/92
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	Supported Employment Training for Those Working with the Chronically Mentally Ill, NYS Department of Education, Office of Vocational and Educational Services for Individuals with Disabilities (Project Director)
	7/88 to 9/88
	$31,794

	Job Coaching and Supported Employment for Individuals with Traumatic Brain Injury - NYS Department of Education,  Office of Vocational and Educational Services for  Individuals with Disabilities (Project Director)
	7/88 to 10/88
	$27,600

	Supported Employment Personnel Training - Introduction to Cognitive Retraining for Job Coaches and (Preliminary  Diagnostic Questionnaire Training) - NYS Department of  Education, Office of Vocational and Educational Services for Individuals with Disabilities (Project Director)
	11/88 to 3/89
	$11,787

	Regional Job Coach Training - NYS Department of Education, Office of Vocational and Educational Services for  Individuals with Disabilities (Project Director)
	1/89 to 10/89
	$22,039

	Supported Employment Training for Managers in SED-VESID  Sponsored Projects - NYS Department of Education, Office of  Vocational and Educational Services for  Individuals with Disabilities (Project Director)
	10/89 to 10/89
	$25,000

	Using Natural Supports to Enhance Supported Employment Outcomes - National Center for Disability Services,  U.S. Department of Education (Project Director)
	10/90 to 12/92
	$31,860

	National Materials Development Center on the ADA   Employment Provisions - U.S. Department of Education, (Project Director)
	10/91 to 9/94
	$550,733

	ADA Training Division of the Northeast Disability and Business Technical Assistance Center - United Cerebral Palsy Association  of New Jersey, National Institute on Disability and  Rehabilitation Research, #H133D10113 (Project Director)
	10/91 to 9/96
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	Forum on Innovative Strategies for Enhancing the Employment  Outcomes for Persons with Mental Illness - NYS Office of Mental Health (Project Director)
	4/92 to 1/93
	$10,000

	Transition Training and Technical Assistance Center, NYS   Department of Education, Office of Vocational and Educational Services for Individuals with Disabilities, contract #C004616 (Project Director)
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	Development of ADA Informational Materials and Training   Resources for Small Business - Rocky Mountain DBTAC,  prime is National Institute on Disability and Rehabilitation Research (Project Director)
	10/93 to 9/94
	$64,939

	Developing ADA Core Curriculum's for the DBTAC System -  University of Missouri, prime is National Institute on Disability and Rehabilitation Research (Project Director)
	10/93 to 9/94
	$35,000

	An Examination of the Vocational Rehabilitation Needs of   American Indians with Behavioral Health Diagnoses in New York  State - University of Northern Arizona, U.S. Department  of Education (Co-Principal Investigator)
	1/94 to 3/96
	$17,737

	National Training and Materials Dissemination Center on Social Security Work Incentives (Project Director)
	12/94 to 9/96
	$220,000

	Small Businesses and Title III Requirements of the Americans with Disabilities Act (Project Director)
	10/95 to 9/96
	$99,999

	NYS Developmental Disabilities Planning Council   Statewide Training on Social Security Administration  Work Incentive Programs (Project Director)
	10/95 to 9/96
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	9/96 to 8/97
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	7/97 to 6/98
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	Presidential Task Force on Employment of Adults with Disabilities Survey of Government Representatives (Project Director and Principal Investigator)
	5/99 to 1/00
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	Presidential Task Force on Employment of Adults with Disabilities Survey of Government Representatives (Project Director and Principal Investigator)
	10/1/00 to 12/31/01
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	Rehabilitation Research and Training Center on  Disability and Employment Policy   (Project Director and Co-Principal Investigator)
	12/98 to 11/04
	$3,500,000

	Pacific Disability and Business Technical  Assistance Center     (Project Director)
	1/1/00 to 9/30/01
	$33,000

	Northeast Disability and Business Technical Assistance Center (Project Director and Principal Investigator)
	10/1/01 to 9/30/06 and 10/06 to 9/2011
	$5,500,000

	Trends and Best Practices in Serving Social Security Beneficiaries with Disabilities in the United States (Project Director and Principal Investigator)
	2/02 to 6/03
	$60,000

	The  NYS Developmental Disabilities Planning Council, in  Conjunction with the NYS Department of Corrections and the  NYS Division of Parole - Integrating Person-Centered Planning Practices  into Program Development, Rehabilitation and Release Planning for Inmates with Developmental Disabilities (Co-Principal Investigator)
	10/03 to 12/08
	$928,969

	Rehabilitation Research and Training Center on Disability Demographics and Statistics  (Co-Principal Investigator)
	12/03 to 11/09
	$3,750,000

	Using the U.S. Equal Employment Opportunity Commission (EEOC)  Employment Discrimination Charge Data System for  Research and Dissemination Purposes (Principal Investigator)
	10/1/04 – 9/30/09
	$450,000

	Web-based Student Processes at Community Colleges: Tools for Ensuring Accessibility (Principal Investigator)
	11/1/04 – 10/31/08
	$450,000

	Rehabilitation Research and Training Center   on Employment Policy for People with Disabilities (Co-Principal Investigator)
	12/04 to 11/10
	$3,500,000

	Employment Accommodation and Retention Training Project  (Kessler Foundation Grant)
	6/05 – 12/06
	$50,000

	Promoting the Employability and Employment of Persons with Disability through Effective Legislation: Curriculum Development project with International Labor Office
	2/06 to 8/06
	$33,000

	Disability Case Study Research Consortium on Employer  Organizational Practices in Employing People with Disabilities US Department of Labor – ODEP Grant
	10/06-9/08
	$110,000

	Supporting the Implementation of the United Nations Convention on  the Rights of Persons with Disabilities Through the GLADNET Database (ILO Contract)
	2/07 – 6/07
	$5,000

	National Technical Assistance, Policy and Research Center for Employers on Employment of People with Disabilities (ODEP-DOL Grant)
	10/09 – 12/14
	$7,619,250

	Center for Rehabilitation Research Using Large Datasets (Subcontract with Univ. of Texas Medical Branch on a Consortium project)

.
	7/1/10-6/30/15
	$533,865

	National Technical Assistance, Policy and Research Center for Employers on Employment of People with Disabilities (ODEP-DOL Grant)
	10/10 – 10/11
	$1,600,000

	Rehabilitation Research and Training Center on Employer Practices Relating to People with Disabilities (Co-Principal Investigator)
	10/1/10-9/30/15
	$4,000,000

	Organizational Practices to Increase Employment Opportunities for People with Disabilities: The Power of Social Networks
	10/1/11 – 9/30/14
	$600,000

	Public and Private Sector Employer Strategies for Responding to an Aging Workforce with Disabilities (subcontract from Rutgers University)
	10/1/11 – 9/30/15
	$600,000

	Center for Rehabilitation Research Using Large Datasets (Subcontract with Univ. of Texas Medical Branch on a Consortium project)
	9/18/15-9/30/20
	$661,052
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	Topic/Role
	Event/Locations

	Date

	Employer Practices to Improve Employment Outcomes:  Overview of Cornell YTI Research
	Stanford Autism and DD Clinic, Stanford University, Stanford, CA

	March, 2017

	Sustainability and Disability:
A Workplace Perspective
	UNM SUDI Conference, Albuquerque, NM
	March, 2017

	Employer Practices to Improve Employment Outcomes:  Considerations Across the Employment Process
	ADA Centers Webinar Series
	February 2017

	Decent Work as the Most Important Strategy for Poverty Eradication: Employer Practices to Improve Employment Outcomes for Individuals with Disabilities
	U.N. Commission for Social Development, New York, NY

	February, 2017

	Employer Practices to Facilitate Accommodation and 
Disability Inclusion
	USDA ARS, Ithaca, NY

	November, 2016

	Employer Practices to Improve Employment Outcomes:  Considerations Across the Employment Process
	eCornell Webseries, Ithaca, NY
	October, 2016

	Disability Inclusion Across the Employment Process: Measuring the Impact of Outcomes of Proactive Policies and Practices
	ILROnline Webcast, Ithaca, NY
	October, 2016

	Employer Practices to Improve Employment Outcomes:  Considerations Across the Employment Process
	National Disability Employment Awareness Month, Albany FBI Field Office, Albany, NY
	October, 2016

	Employer Practices to Improve Employment Outcomes:  Implications for the Rehabilitation Counselor as Consultant
	Keynote address, National Council on Rehabilitation Education Annual Conference, Arlington, VA
	October, 2016

	University-Industry Collaborations
	ILO, Global Business Disability Network Annual Conference, Geneva, Switzerland
	October, 2016

	Disclosure of Mental Health Conditions in the Workplace and Reasonable Accommodations
	ILO, Global Business Disability Network (GBDN) Working Group on Mental Health, Expert Meeting:  Mental Health in the Workplace
	October, 2016

	Retention and Advancement of People with Disabilities
	Diversity, Inc. Webinar
	October, 2016

	Employment of People with Disabilities in the Media Industry:  Challenges and Opportunities
	Media for Social Responsibility:  Portrayals of Disability and Chronic Illness in Popular Culture, Ithaca, NY
	September, 2016

	Well-Being and Resilience in the Workplace
	The Royal Bank of Scotland and The Conference Board, Meeting on Mental Health in the Workplace, London, England
	September, 2016

	The Pursuit of Good Jobs:  Workers with Disabilities in the Technology Industries
	Labor and Employment Relations Association Annual Conference, Minneapolis, MN
	May, 2016

	Building an Inclusive Workforce: Recruitment, Career Development and Retention of Persons with Disabilities
	SG Enable, Singapore
	May, 2016

	Building an Inclusive Public Service
Maximising the Potential of PWDs for Productivity and Innovation
	SG Enable, Singapore
	May, 2016

	NIDILRR Employee Grantees Strategies for Outreach to Business: Strategies to Inform the Design of Knowledge Translation
	NARRTC Annual Conference, Alexandria, VA
	May, 2016

	Aging workers:  Work environment as a factor in employee behavioral health
	4th Conference on Disability Management, Olten, Switzerland
	January, 2016

	A Transdisciplinary Perspective on Workplace Factors Impacting Employment Outcomes for Individuals with Disabilities
	4th Conference on Disability Management, Olten, Switzerland (Keynote)
	January, 2016

	Interacting with Employers
What Job Developers and Employment Specialists Need to Know
	Utah State Rehabilitation Education Session
	November, 2015

	Technology and Work: 
Improving Employment Outcomes for People with Disabilities
	ILR Online Webcast
	October, 2015

	Work Related Issues Among Underserved Populations: Effective Workplace Strategies for Persons with Disabilities
	APA 2015 Convention, Toronto Canada
	August, 2015

	IDM Interface with Organizational Diversity and Affirmative Action
	DMEC Annual Conference, San Francisco
	August, 2015

	Improving Employment Outcomes for 
People with Disabilities: 
What Employers Can Tell Us
	Interagency Committee on Disability Research Symposium, Washington DC
	June, 2015

	Sourcing the Best Talent:  
Effective Recruitment, Hiring, Retention, Advancement and Inclusion of People with Disabilities
	SG Enable, Singapore
	June, 2015

	Supporting Effective Practices for Disability Inclusion in the Workplace
	Singapore Service Providers Workshop
	June, 2015

	The Disability Employment Environment:
Employer Perspectives, Policies, and Practices
	AND Conference, Sydney Australia
	May, 2015

	Disability Disclosure in the Workplace: Building a Climate of Inclusion
	AND Conference, Sydney Australia
	May, 2015

	Building a Climate of Inclusion
	Workshop for Sydney, Australia
	May, 2015

	Effective Workplace Practices for People with Disabilities 
	Workshop for Senior Government Agencies, Canberra City, Australia
	May, 2015

	Effective Practices for Disability Inclusion 
in the Workplace
	Panel Honoring the 25th Anniversary of the Americans with Disabilities Act, Philadelphia PA
	May, 2015

	The role of managers and climate in influencing employees’ disclosure and harassment experiences


	2015 EEODATANET Conference
	May, 2015

	Rethinking Disability and LGBTQ Inclusion in the Workplace
Building A Disability Climate for Inclusion
	FEDS First New Perspectives Conference, Washington DC
	April, 2015

	Benchmarking Effective Practices for Full Inclusion of Employees with Disabilities
	CAHRS Working Group

New York City
	March 2015

	Improving Retention and Advancement Opportunities for Employees with Disabilities
	CANAR Webinar
	March 2015

	Globalizing Rehabilitation Psychology:  Application of Core Principles in Addressing International and Cross-Cultural Challenges
	Rehabilitation Psychology 2015 Annual Conference, San Diego, CA 
	February 2015

	Supporting the Creation of Disability Inclusive Workplaces
	CANAR Webinar
	February 2015

	Youth Transition to Employment:
Select U.S. Evidence to Date of Facilitators
	Leverhulme International Network Symposium
Edinburgh, Scotland
	January 2015

	Improving Retention and Advancement Opportunities for Employees with Disabilities
	CSAVR Webinar
	January 2015

	A Tour of BenchmarkABILITY
	CAHRS Working Group

New York City
	December 2014

	Absence and Disability Management Practices for an Aging Workforce
	IFDMRN

Melbourne, Australia
	November 2014

	Supporting the Creation of Disability Inclusive Workplaces
	CSAVR Webinar
	November 2014

	An Overview of Cornell University, the ILR School, and the Employment and Disability Institute
	Hong Kong
	November 2014

	What’s Happening in Employment of People with Disabilities:  the United States, Singapore and Globally
	SG Enable

Singapore

	November, 2014

	Inside the Workplace: Case Studies of Factors Influencing Engagement of People with Disabilities
	ILR Online Webcast
	October 2014

	Tapping Business Expertise to Increase Employment Outcomes for People with Disabilities
	Southwest Conference on Disability

Albuquerque, NM
	October 2014

	Disability and Employment:
Integrating research streams and facilitating international collaboration

	EAWOP Small Group Meeting on Employment and Disability
Maastrict
	October 2014

	Disability Inclusive Workplace Policies and Practices
	Senior Leadership Diversity Workshop

Penn State Hershey Medical Center
	September, 2014

	Disability Disclosure in the Workplace:  What employers and individuals with  disabilities are telling us
	Interagency Committee on Employment

Webinar
	September, 2014

	Advancing Inclusive Workplace Practices: Effective Employer Practices in Support of Disability-Inclusive Workplaces
	Association for Human Resource Development (AHRD) Webinar
	September, 2014

	Inside the Workplace: Case Studies of Factors Influencing Engagement of People with Disabilities
	APA Annual Convention

Washington, DC


	August, 2014

	The Role of Psychology in Improving Employment Outcomes for People with Disabilities
	APA Annual Convention

Washington, DC
	August, 2014

	Disability Lens on Poverty, Practice, and Policy
	Debating the War on Poverty vs. War on the Poor: Psychology’s Contribution
APA Annual Convention

Washington, DC
	August, 2014

	Maximizing Meaningful Disability Workplace Inclusion
	CDIP Award Lecture

APA Annual Convention

Washington, DC
	August, 2014

	Employer Practices RRTC: Overview and Findings to Date
	NIDRR RRTC Directors

Washington, DC
	July, 2014

	Disability Considerations in Human Resource Practices
	National Institute of Personnel Management
India
	July, 2014

	Why It Is Good Business to Hire People With Disabilities
	Shri Dharmastala Manjunatheshwara Institute for  Management Development
Mysore, India
	July, 2014

	Working with Mental Health Issues: Discussant Comments
	International Conference on Applied Psychology

Paris, France
	July, 2014

	Economic and Environmental Sustainability: Giving Voice to the Interests of People with Disabilities, Indigenous People, and other Marginalized Populations
	Society for Disability Studies

Disability and Sustainability

Minneapolis, MN


	June, 2014

	Are We There Yet? Strategies for Navigating Outreach and Self-Identification
	American Association for Affirmative Action

2014 National Conference and Annual Meeting
Nashville, TN
	June, 2014

	Improving Retention and Advancement Opportunities for Employees with Disabilities
	GLADNET Webinar Series:
Advancing Opportunities for People with Disabilities
	June, 2014

	Creating Disability Inclusive Workplaces
	GLADNET Webinar Series:
Advancing Opportunities for People with Disabilities
	May, 2014

	Employer Practices Research to Inform Disability Policy and Workplace Practice: 
Drawing from Diverse Data Sources and Analytical Approaches
	36th NARRTC Conference:
The Way Forward: Informing Policy with Evidence


	April 2014

	Organizational Culture and Climate Survey
	NASA-JSC Managers Meeting
	February, 2014

	An Interdisciplinary Perspective on Workplace Factors Impacting Employment Outcomes for People with Disabilities
	Rehabilitation Psychology 2014 16th. Annual Conference

Wright-Dembo Award Lecture


	February, 2014

	Innovative Research on Employment Practices:  Improving Employment for People with Disabilities
	NIDRR/RSA Meeting
	February, 2014

	Disability Disclosure in the Workplace: 
What Employers Should Know
	EARN Webinar Series
	December, 2013

	Innovative Research on Employment Practices:  Improving Employment for People with Disabilities
	Interagency Committee on Disability Research

Webinar
	December, 2013

	Addressing Workplace Discrimination Faced by Individuals with Psychiatric Disabilities
	Diversity Council On Campus

Cornell University


	November, 2013

	Disability Rights as Human Rights
	ILR ILO Course

Ithaca, NY
	November, 2013

	Inside the Workplace: Case Studies of Factors Influencing Engagement of People with Disabilities
	Innovative Research on Employment Practices:  Improving Employment for People with Disabilities
State of the Science Conference,

Washington, DC
	October, 2013

	The 50+Workforce: High Potentials You Might Be Overlooking
	ILR Online Webcast Series
	October, 2013

	Improving Employment Outcomes for People with Disabilities:  
Measuring Policy Impact, Service Delivery and Employer Practices at the National Level
	New Mexico Disability Employment Summit

Southwest Conference

Albuquerque, New Mexico
	October, 2013

	The New Faces of Diversity
 Veterans with Disabilities and Aging Workers
	USBLN

Los Angeles, CA
	October, 2013

	Disabled People and Employment Policy and Employer Practice
Implications for Improving Employment Outcomes for Young Disabled People
	Leverhulme International Network Symposium

Combating Young Disabled People's Worklessness: An International Network

University of Durham, UK
	September, 2013

	The New Faces of Diversity: Veterans, Aging Workers, and People with Disabilities
	Professional in Human Resources Association

Los Angeles, CA
	August, 2013

	Employer Perspectives on Retention and Advancement in the New Economy:

Bridging Research and Practice
	National Employment Conference Webinar

The New Economy: Rethink, Realign, Reinvent
	August, 2013

	The Aging Workforce:
Scope and Scale of the Challenge
	The NIDMAR Summer Institute – 2013

Pacific Coast University for Workplace Health Sciences 

Port Alberni, BC
	July, 2013

	The Aging Workforce:
Age-Sensitive DM and HR Policies and Practices
	The NIDMAR Summer Institute – 2013

Pacific Coast University for Workplace Health Sciences 

Port Alberni, BC
	July 2013

	Diversity and Disability Practices in Asia: Trends and Opportunities
	The Conference Board, Asia-Pacific Human Resources Council

Shanghai, China
	May, 2013

	U.S. Workers’ Compensation and Return to Work Strategies
	Korea Workers’ Compensation and Welfare Service (WELCO)
	May, 2013

	2013 World Human Rights Cities Forum
	Gwang-ju, South Korea
	May, 2013

	The Role of Policy in Rehabilitation Counseling and Research
	University of Iowa Department of Rehabilitation and Counseling Education Spring Colloquium
	April, 2013

	A Multi-Disciplinary Perspective on Effective Employer Practices for Enhancing Employment Outcomes for Individuals with Disabilities
	NARRTC Conference

Alexandria, VA
	April, 2013

	Productive Aging: Stay at Work Strategies for an Aging Workforce
	DMEC 2013 Virtual Education Forum
	March, 2013

	Workshop: Innovative Policies – Effective Employment Services and Skills
	Zero Project conference 2013

Vienna, Austria
	February, 2013

	2012 Disability Status Report Rollout
	Employment and Disability Institute Webinar
	January, 2013

	Employer Perspectives on Retention and Advancement in the New Economy: Bridging Research and Practice
	2012 National Employment Conference: “The New Economy: Rethink, Realign, Reinvent.”

Washington, DC
	December, 2012

	Creating a Disability Inclusive Workplace
	Cornell University

Diversity Update Conference Program
	November, 2012

	Beyond Yellow Ribbons:  

Putting Veterans with Disabilities to Work
	ILR Webinar Series:


	October, 2012

	Workforce and Workplace Trends: Impact on Job Seekers with Disabilities and Service Providers
	Southwest Conference

Albuquerque, NM
	October, 2012

	Employer Practices in Retention, Advancement, and Inclusion of People with Disabilities 
	University of Dundee, Scotland


	September, 2012



	Employer Policy and Practices Facilitating Employment Outcomes for People with Disabilities: Cornell Research Update and Global Perspectives
	Employers Forum on Disability

13th September 2012


	September, 2012

	Employer Practices in Retention, Advancement, and Inclusion of People with Disabilities
	The International Disability Management Research Network and the Global Applied Disability Research and Information Network

IDMRN/GLADNET Joint Meeting

London, UK
	September, 2012

	Emprego & Sustentabilidade

Sustainability & Job Creation:

Inclusion of People with Disabilities
	Conferencia SUDI 2012

Sustainability and Disability

Manaus, Brazil
	September, 2012



	Improving Employment Outcomes for People with Disabilities: What Employers
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Act and the NLRA
	Institute of Collective Bargaining, 

Cornell University

New York, New York
	May, 1992

	Participatory Action Research
	Keynote of the Annual Conference of the 


National Rehabilitation Research and Training

Centers, Washington, D.C.
	May, 1992

	An Overview of the Americans with

Disabilities Act

	Cornell University

Chemical Hazards Information Program,

Rochester, New York
	May, 1992

February, 1992

	An Overview of the Employment 

Provisions of the Americans with 

Disabilities Act of 1990

	Cortland County Human Resource Association &  Cortland County Interagency Placement Consortium

Cortland, New York
	April, 1992

	Practical Compliance Checklist on

the ADA

	Bar Association of Erie County
	April, 1992

	An Overview of the Employment 

Provisions of the Americans with 

Disabilities Act of 1990
	Radio Talk Show (WKRT)

Cortland, New York
	January, 1992

	An Overview of the Employment 

Provisions of the Americans with 

Disabilities Act of 1990
	United Cerebral Palsy Associations 


of New York State, New York, New York
	January, 1992

	The Americans with Disabilities Act:  

Implications for Business and Unions
	Cornell University:  Briefing on Legal Issues

Surrounding Employment


Rochester and Syracuse, New York

	January, March,

and November

1991

	Reasonable Accommodation in the 

Workplace
	Minneapolis, Minnesota
	November, 1991

	Quality and Competency in Rehabilitation

Whose Role is it?

	American Psychological Association 

1991 Convention

San Francisco, California
	August, 1991

August, 1991

	The Americans with Disabilities Act of

1990:  Implication for Psychologists 

(Program Co-Chair)

	American Psychological Association

1991 Convention

San Francisco, California
	August, 1991

	The Americans with Disabilities Act of 

1990:  Implications for the Marketing 

of Rehabilitation Services

	New York State Rehabilitation Workshop

Management Association

Cortland, New York
	May, 1991

	The Americans with Disabilities Act of

1990:  Implications for Colleges and 

Universities
	Central New York Association of Colleges,

Syracuse, New York
	May, 1991

	U.S. Policies and Disabilities:  Issues, 

Trends, and Implications


Boston, Massachusetts
	American Psychological Association

1990 Annual Convention
	August, 1990

	Disability as a Dimension of Cultural

Diversity (Program Co-Chair)
	American Psychological Association

1990 Annual Convention

Boston, Massachusetts
	August, 1990

	The Higher Education Experiences of 

Women with Disabilities (Program Chair)
	American Psychology Association

1990 Annual Convention

Boston, Massachusetts
	August, 1990

	Transitional and Supported Employment

for Persons with Disabilities 

	Education Committee of the Cortland 

County Interagency Placement Consortium, 

Cortland, New York
	May, 1990

	Supported Employment for Individuals

with Disabilities

	Job Service Employer Committee

Elmira, New York
	January, 1990

	Supported Employment: A Role for Rehabilitation Psychologists 

(Program Chair)

	American Psychological Association

Annual Convention

New Orleans, Louisiana
	August, 1989

	Stress Management for Highway 

Superintendents

	1989 (44th Annual) School for NYS Highway

Superintendents, Ithaca, New York
	June, 1989

	Considerations for Adulthood: The Work 

Ethic vs. Getting on With Life’s Work 

(Program Panelist)
	Interagency Council of Mental Retardation and Developmental Disabilities Conference, 

New York, New York
	December, 1988

	Prevention, Early Intervention, and Disability Management within Business 

and Industry (Program Chair)

	American Psychological Association 

Annual Convention

Atlanta, Georgia
	August, 1988

	Appropriate Vocational Attitudes and Skills
	Tompkins-Seneca-Tioga Board of Cooperative Education Services, 

Ithaca, New York
	March, 1988

	Dealing with Motivational Problems in 

the Job Placement Process

	Cortland BOCES

Cortland, New York
	March, 1988

	Dealing with Personnel Problems
	Large Dairy Herd Management Conference 


for Cornell University Cooperative Extension, 

Syracuse, NY
	March, 1988

	Supported Employment
	Cayuga-Onondaga BOCES

Auburn, New York
	February, 1988

	Supported Employment
	New York State Southern Tier Office of

Vocational Rehabilitation, Owego, NY
	October, 1987


CONSULTANT SERVICES

	Scientific Advisor

Employment Discrimination
	International Labour Organisation

Geneva, Switzerland
	2006

	Rehabilitation Counseling Program


Site Reviewer



	University of Florida – Gainesville

School of Public Health and Health Professions
	2004

	Vocational Rehabilitation Project 

Excellence
	Michigan State University
	2002-2003

	Consultation on Graduate Program

  Development
	New York University Rehabilitation

  Counseling Department
	2001

	Development of International Code  of Practice on Disability Management
	International Labor Organization

Geneva, Switzerland
	2000

	Item Analysis Workshop
	Commission on Certification of Disability

Management Specialists
	December, 1999

	Grant Development for RTC on   Workplace Supports

	Virginia Commonwealth University

Richmond, VA
	May, 1998

	Standards Conformance Rating System Task Force
	CARF (The Rehabilitation Accreditation

Commission)
	May, 1997

	National Advisory Committee on Employment and Community Standards
	CARF
	January, 1997

	U. S. Legislative and Policy Approaches to Disability Non-Discrimination
	Employers’ Forum on Disability

London, England
	1996 to present

	Job Accommodation Network
	President’s Committee on Employment

of Persons with Disabilities
	1996

	Strategic Long Range Planning Committee Member

	National Institute on Disability and


and Rehabilitation Research
	1996

	Planning Committee for International Summit
	National Council on Disability
	1995 – 1996

	Advisory Board for the National Disability Policy Summit
	National Council on Disability

Washington, D.C.
	1995 – 1996

	Committee Member, The ADA and Alternative Dispute Resolution
	President's Committee on Employment of

People with Disabilities

Washington, D.C.
	1993 – 1994

	Committee Member, ADA and Collective 

Bargaining Issues

	President's Committee on Employment of

People with Disabilities

Washington, D.C.
	1993 – 1994

	Advisory Board Member
	Rehabilitation Counseling Department


Syracuse University, Syracuse, New York
	1992 – present

	Advisory Board Member
	Project on Employability of HIV Positive
Persons - National Association of Rehabilitation Facilities
	1992 – present

	Advisory Board Member
	Comprehensive Regional Traumatic Brain


Injury Rehabilitation and Prevention Center

Mt. Sinai Medical Center, New York, NY
	1991 – present

	Training Consultant
	Employer Supports for Persons  with Severe Disabilities, National Center for Disability Services

Albertson, New York
	1990 – 1993

	Advisory Board Member
	International Exchange of Experts and Information, World Rehabilitation Fund, New York City
	1988 ‑ present

	Advisory Board Member
	Supported Employment Degree Program 

New York University
	1987 – 1990

	Training Consultant
	Rehabilitation Counseling Department 

Michigan State University
	1987

	International Field Internship Reviewer
	Ithaca College Human Services
Internship Program London, England
	January, 1986

	Grant Peer Reviewer
	National Institute on Disability and Rehabilitation Research and Rehabilitation Services Administration
	1983, 1984, 1985, 1988, 1990, 1991, 1994, 1995, 2003

	Advisory Board Member
	Employment Research and Training 

Center, New York University
	1982 – 1987

	Technology Expert Advisor
	Employment Research and Training 

Center, New York University
	1984

	Advisory Board Member
	Job Placement Project


Human Resources Center

Albertson, Long Island
	1978 – 1980

	Strategic Planning
	Department of Social and Health  


Services, King County, Washington
	1984

	Strategic Planning
	Health Education Alliance


State of Washington
	1984

	Strategic Planning
	Forest Ridge Academy

Bellevue, Washington
	1984

	Strategic Planning
	Institute of Public Service

Seattle University
	1979

	Strategic Planning
	Seattle First National Bank

Seattle, Washington

	1979, 1980,

1981

	Training Consultant
	Washington Criminal Justice

Training Commission
	1978 – 1980

	International Consultant
	U.S. Office of Special Education and


Rehabilitation Services-Technical Expert

in consultation to Marshall Plan-funded 

programs in Egypt and Pakistan
	1976


PROFESSIONAL ORGANIZATION MEMBERSHIPS

American Counseling Association

American Rehabilitation Counseling Association

American Psychological Association

Society of Industrial and Occupational Psychology

APA Division of Rehabilitation Psychology

National Council on Rehabilitation Education

New York State Psychological Association 

Society for Disability Studies

Society for Human Resource Management (SHRM)

SHRM Global

LOCAL COMMUNITY SERVICE

	Board Vice President (1990-92)


Chair, Program Committee (1987-92)


Board Member (1986-92)

Associate Board Member (1992 to 1997)

Co-Chair Family Support Group (1989-92)
	Challenge Industries, Inc.

Ithaca, New York
	1986 to 1992

	Board Vice President (1992-93)


Board Member (1986-93)



Chair, Personnel Committee (1990-93)
	Community School of Music and Arts


Ithaca, New York
	1986 – 1993

	Vice President, Parents Board
	South Hill School Age Child Care

Program, Ithaca, New York
	1988 – 1990

	Advisory Board Member
	Southern Tier Office
NYS Office of Vocational and Educational 

Services for Individuals with Disabilities
	1987 – 1990

	President, Parents Board
	Coddington Community Center Child

Care, Ithaca, New York
	1986 - 1988


Bruyère
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